Post Applied For

Applicant No…………………..

Ref No

Equal Opportunities Monitoring Information

The association’s policy statement on equal opportunities is printed overleaf and the following information will be used only to monitor the effectiveness of this policy and will be treated as strictly confidential. This information will be retained by the Personnel Department and will not be seen by the recruitment panel or used for selection.

(Please tick as appropriate)




Commitment to Equal Opportunities

The association is committed to the principle of equal opportunity in employment.

The association’s policy is that no job applicant and no employee shall receive less favourable treatment than another on the grounds of race, colour, nationality, ethnic origin, age, gender, sexual orientation, marital status, disability, class, caring responsibilities, religion or HIV status. None shall be disadvantaged by conditions or requirements other than on a genuine occupational requirements basis.

In addition to its moral responsibilities the association recognises its obligation under the Sex Discrimination Act 1975, the Race Relations Act 1976 (particularly section 71) the Equality Pay Act 1984 and the Disability Discrimination Act 1995.
The association recognises that services need to be delivered by a workforce that reflects the diversity of the community and it is necessary therefore, for these groups to be represented at all levels and within all types of work. The policy and its practice will be continually monitored to ensure its effectiveness.

Employment Practice

The association will actively promote equal opportunities through the application of employment policies which will ensure that individuals receive treatment which is fair, equitable and consistent with their potential, skills and abilities.

The association will ensure that individuals are recruited, selected, promoted and treated on objective criteria, having regard to relevant experience, potential skills and abilities. In particular, no applicant or employee will be placed at a disadvantage by requirements or conditions which are not necessary to the performance of the job, or which constitute indirect unfair discrimination.

All service conditions will be reviewed to ensure that they do not discriminate against any particular group, but provide for the varying needs of the entire workforce. Any prospective employee who wishes to complain about the application or non-application of the policy may contact the Chair of the Organisation.

This is a summary of PACA’s Equal Opportunities Policy. If you would like a full copy, please contact the reception on (0114) 261 9130.






























People with Disabilities





The definition of disability under the Disability Discrimination Act 1995 is “a physical or mental impairment which has a substantial long term adverse effect on a person’s ability to carry out normal day to day activities”.





Do you consider yourself to have a disability?	YES/NO





People with disabilities who are called for an interview may arrange to visit their potential workplace before the interview date. Would you like to do this?	    YES/NO





If you are called for an interview are there any additional facilities you require to ensure that you are not at a disadvantage?	YES/NO





If yes, please specify which facilities_________________________________________________





Ethnic Origins





African/Caribbean______	Asian/SE Asian______		British______





Irish_________________	Other European_____		Other______





If Other, Please specify_____________________________________________





Are you currently?		Employed___________		Unemployed___________





Date of Birth___________________		Female			Male

















Advertising Effectiveness – How were you made aware of this vacancy?





Advertisement			Please say which newspaper___________________________





Job Centre			Please say which one_________________________________





Other Source			Please say where from________________________________








Equal Opportunities in Employment








