That this Council:

(a)
is concerned at the recent reports in the local press which reveal that Burngreave New Deal for Communities (NDfC) hired the services of individuals just over a year after one of the same individuals was found guilty of gross misconduct and the other individual resigned before disciplinary action was taken against him, whilst running a similar agency in London;

(b)
believes that, as the accountable body for Burngreave NDfC, this Authority must ensure that the agency is working to the highest standards;

(c)
furthermore believes that the people of Burngreave and Sheffield deserve to know that an agency in charge of a multi-million pound budget, with the key task of alleviating deprivation, is working to the highest standards;

(d)
believes that an internal investigation carried out by Burngreave NDfC into Burngreave NDfC presents a clear conflict of interest and is not sufficient;

(e)
notes the recent review, that was reported to the Audit Committee, into how this Council carries out its role as the accountable body in respect of Burngreave NDfC;

(f)
is shocked at the review’s main findings which show a catalogue of significant failings by this authority, including:-

(i) there are no processes in place for the Council to ensure that Burngreave NDfC complies with its responsibilities;

(ii) there are no arrangements in place for the Council to receive independent monitoring reports on the performance of Burngreave NDfC;

(iii) there are no arrangements in place to ensure that financial requirements are met and expenditure is valid;

(iv) there are no arrangements in place to ensure that Burngreave NDfC nor the Council’s contracts standing orders are complied with; and

(v) there is no evidence that Burngreave NDfC’s overspends are identified and approved;
(g)
notes the Review clearly demonstrates this Council doesn’t know what is going on within Burngreave NDfC and that there is an unquestionable need for an investigation into Burngreave NDfC on the issues outlined;
(h)
believes that the internal investigation currently being carried out by Burngreave NDfC should include answers to the following questions:

(i) what did staff at New Deal in general, and the Chief Executive in particular, know about the background of the two men?

(ii) was anything known about the two men’s background communicated to the wider partnership board?

(iii) what was the total amount of contracts awarded to Jack Davies?  and

(iv) since it is usual for projects of over £50,000 to be approved by the Board, did this occur in this case?

(i)
believes that the people of Burngreave and Sheffield have other fundamental questions to ask about Burngreave NDfC, for instance:

(i) why does it appear that senior staff who are particularly influential and who work in the main office are from outside the area?

(ii) is too much being spent on renovating major buildings (such as £5.5m on Sorby House) rather than homes?

(iii) is demolishing whole streets to make way for Housing Market Renewal and supporting a giant Tesco which will compete with existing shops the best way to deliver sustainable development?  and

(iv) are pilot projects like New Deal and Neighbourhood Management really more democratic, efficient and effective than a properly funded system of Area Panels?
(j)
therefore resolves that this Authority carries out a full and transparent independent investigation into the agency on this issue through the Council’s internal auditor and that the investigation covers three areas:-

(i) the general governance arrangements of the organisation;

(ii) the letting and tendering of contracts by Burngreave NDfC and, in particular, the letting of the contract to JMJ Group whose Managing Director is Mr Davies; and

(iii) the recruitment of Mr Husband as the Acting Deputy Chief Executive and, in particular, reference checks and past employment checks;

(k)
that the investigation is funded by existing Council budgets or as a direct charge on Burngreave NDfC and is overseen by a working party consisting of one representative from each Group on the Council; and

(l)
directs the Chief Executive to make the necessary arrangements for this investigation to take place, taking into account the recommendations from the aforementioned working party, with the aim of reporting back to Council within three months.
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